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Behaviour Policy 
 
 
Aim of The Trust: 
One community.  Many ideas.  Everyone’s future. 
 
We aim to provide an exceptional education for every child in the Trust through an ethos of 
collaboration and high aspirations and through the principles of quality learning using curiosity, 
exploration and discovery. 
 
To provide an outstanding education for every child in the trust through high aspirations and 
through the principles of quality learning using curiosity, exploration and discovery. 

 
 
This policy links to: 
Anti-bullying policy 
 
Principles 
Our school is a community of pupils, teaching and non-teaching staff, governors and parent/carers 
who all share collective responsibility for creating and maintaining a secure, happy, consistent 
and welcoming environment where a love of learning can be fostered alongside intellectual, 
physical, emotional and personal development within an atmosphere of care and self-worth. 
 
We aim to encourage everyone’s individuality as well as promoting a positive and confident self-
image and outlook. We aim to do this while building up a co-operative, sensitive, caring and 
tolerant attitude towards the feelings and beliefs of others within our community and the world 
around us. 
 
We achieve this by: 
 
Objectives 
 

1. Working together to build a TLAP ‘family’ (school community) where everybody 
recognises good behaviour is formed through positive encouragement. 

 
2. Ensuring everybody understands and accepts the rules and Code of Conduct. 

 
3. Fostering positive, caring attitudes and respect towards everyone. 

 
4. Encouraging increasing independence and self-discipline and regulation so that each child 

learns to accept responsibility and manage their own behaviour. 
 

5. Encouraging children to learn from their mistakes and make amends. 
 

6. Ensuring all staff adopt a consistent approach to behaviour. 
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7. Ensuring that all staff and children recognise the need to address the root causes of 

behaviours. 
 
Implementation 

In order to ensure children are given the best possible start, staff must model and explain high 
expectations of behaviour. This includes providing the best learning experiences possible in the 
classroom. 
 
Whilst staff have an essential role to guide children to make good choices, it is ultimately essential 
that children accept responsibility for their own actions. To assist in this, there is a clearly defined 
Code of Conduct to be adopted (see Appendix 1). 
 
It is important to reward those children who behave well. Most children respond well to praise 
and there is something worthy of praise in all children. It is essential that whenever sanctions are 
applied, the child knows that it is the behaviour which is unacceptable, not the child as a person 
or the feelings behind their behaviour. 
 
 
Responsibilities 
 
The Governing Body  
The Governing Body is charged with the duty to have policies designed to promote good 
behaviour and discipline and will make and amend the central policy based on a recommended 
draft from the Headteacher. 
  
The Executive Principal  
The Executive Principal's role is to monitor the implementation of the Behaviour Policy, ensuring 

that it promotes learning, self-discipline, respect for others and proper regard for authority.  

The role of the Headteacher 

It is the role of the Headteacher to implement the School Behaviour Policy consistently 
throughout the school, and to report to The Arbib Education Trust and the Local Governing Body, 
when requested, on the effectiveness of the policy. It is also the responsibility of the Headteacher 
to ensure the health, safety and welfare of all the children in the school. 
 
The Headteacher supports staff by implementing the policy, by setting the standards of 
behaviour, and by supporting staff in the implementation of the policy. 
 
 
The role of Teachers 

Teachers must follow the school behaviour policy, applying it fairly and consistently across the 

school. To maintain a safe, learning environment, teachers must ensure school rules are followed 

in their class, and that their class behaves in a responsible manner during lesson time.  

 
Teachers must: 

• have high expectations of the children in terms of behaviour, and they strive to ensure 
that all children work to the best of their ability.  
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• focus on core behavioural skills, developing good listening (especially whilst teaching) 
using non-verbal cues (ie the ‘stop sign’). 

• prepare lessons that meet the needs of the pupils in the class. Lessons should promote 
‘Curiosity, Exploration and Discovery’; making use of the most relevant pedagogical 
practices to ensure children can progress. Activities must be differentiated and relevant 
to the needs of each individual child.  

• nurture children so that they (children) can be motivated and grow, therefore enabling 
the child to fulfill his or her potential.  

• develop and maintain a culture of celebrating success, enabling children to take pride in 
their individual achievements. 

• treat each child fairly with respect and understanding and apply the Code of Conduct (see 
Appendix 1, page 10) and ‘Steps for Positive Behaviour Management’ (see page 4) 
consistently.  

• have reward systems and continually emphasise and encourage responsible behaviour 
and positive attitudes.  

• working with the children, agree and display a class code of conduct at the beginning of 
the school year. (This code may be renegotiated in light of developments within the class/ 
phase/key stage/school as needed). 

• reports to parents about the progress of each child in their class and times in line with the 
whole-school policy. 

• Consult the SENDCo when they believe a child’s behaviour is indicative of a Special 
Educational Need.  

• liaise with external agencies, as necessary, to support and guide the progress of each 
child. 

 
Whenever negative situations develop teachers must remain calm and listen to the views of the 
child. It is the primary aim of teachers to intervene at a timely point to minimise the effects of 
low-level disruption and prevent situations from escalating. In the event of a serious situation it 
is the role of the teacher to maintain safety whilst de-escalating the situation. 
 
The role of Non-Teaching Staff 

It is the responsibility of all staff to ensure that the school rules are adhered to at all times. Support 
and ancillary staff have a key role to ensure this happens. 
 
Support staff must: 

• have high expectations of the children in terms of behaviour (both in and out of the 
classroom). 

• encourage and ensure that all children display their best behaviour and work to the best 
of their ability at all times. 

• focus on developing good listening using non-verbal cues (ie the ‘stop sign’). 

• treat each child fairly and apply the Code of Conduct and ‘Steps for Positive Behaviour 
Management’ consistently; treating all children with respect and understanding. 

• adopt the agreed reward systems. 
 
Support staff should report any significant incidents to the class teacher in the first instance. 
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The role of Pupils: 
All children have the right to attend a safe, friendly, supportive school. In order to achieve this, 
children must consider the impact of their actions and how this affects others.  
 
Pupils will have the best behaviours modelled by staff. Explicit references to behaviour will be 
made during assemblies and PSHE lessons.  
 
Pupils will follow the school code of conduct. 
 
Inside the classroom children will: 

• be ready to learn, by displaying good sitting, good speaking and good listening. 

• respond to the ‘stop sign’. 

• always give their best and keep persevering, even when activities seem a little 
challenging. 

• use indoor voices. 

• respect other pupils, understanding that each and every child is special and unique. 

• show respect to adults by carefully listening to what they have to say. 

• share any concerns they may have with a chosen adult. 
 
Around the school building children will: 

• display appropriate behaviours by being kind and polite to all adults and children. 

• follow requests from staff at the first time of asking. 

• consider safety and walk around the school. 

• walk sensibly up and down the stairs (with an adult). 
 
When attending any off-site activity or travelling to and from The Langley Academy Primary, 
children will: 

• remember that they are promoting the school and wider Trust.  

• display their most exemplary behaviour, whilst remembering they are still following the 
school code of conduct. 

 
When faced with a minor incident, children will be supported to resolve the matter 
independently by saying: “Stop! I don’t like it!”  and explain the behaviour they want the other 
child to stop. For children for whom communication is a difficulty, using non-verbal 
communication and simply showing the stop sign is sufficient. We expect children to respect the 
feelings of other children and behave accordingly. However, if the problem continues and the 
child still feel uncomfortable, children should find a member of staff to help them. 
 
 
The Role of Parents/Carers: 
Parents/Carers acknowledge that The Langley Academy Primary can only provide the best 
education for their child in cooperation with the children’s families. Staff are keen to work 
alongside parents as actively as they can. 
 
Staff will always endeavour to contact parents at the earliest signs of any concerns and welcome 
a reciprocal arrangement (as such they encourage parents to raise concerns with staff). The 
Langley Academy Primary operates an ‘open-door’ policy: Staff are happy to meet with parents 
at the earliest possible moment, appointments are not always needed. 
 
Parents can help the school in achieving outstanding levels of behaviour by: 
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• signing and adhering to the Home-School Agreement. 

• supporting the Code of Conduct (Appendix 1) and ensuring children follow the rules. 

• model appropriate behaviour whilst on the school site. 

• ensuring children attend school on time and every day; this will assist in the 
development of routines. 

• share any concerns with a member of staff. 
 
 
Steps for Positive Behaviour Management: 
The most effective behaviour management strategy is for staff to ensure children are engaged. 
To help achieve this, the following steps should be adopted: 
 

1. Develop and maintain a positive, supportive learning environment. 
2. Make sure children are engaged in purposeful learning opportunities, differentiated for 

their needs. 
3. Adopt a reward system based on the principle of ‘Catch them being good’, acknowledge 

‘good’ behaviour with attention and praise. 
4. Be aware of triggers that lead to behaviour difficulties and try to divert pupil’s attention 

before sanctions are needed. 
5. Remain calm when speaking with pupils and always listen to what pupils have to say. 
6. Remember ‘Loud praise, quiet reprimand’: Avoid telling off in public. 
7. Be sure to know the ‘Code of Conduct’. 
8. Aim to use these positive steps to support a child to regulate their behaviour and de-

escalate a situation rather than having to refer to sanctions. 
 

The Traffic Light System (Appendix 2) 
 
A school-wide approach, applying both within classes and in communal areas of the school, will 
be used to reinforce behaviour expectations. The traffic light system, will provide staff and 
children with a clear understanding of which behaviours are acceptable and conducive for 
learning and which are not.  
 
Each point on the traffic light chart has an assigned colour (red, amber and green), with symbols 
of possible behaviours in the category and the expected ways for these behaviours to be 
acknowledged. The visual chart will be present in each classroom and communal area for children 
to be consistently reminded of behaviours that are and are not acceptable.  
 
Green behaviours are indicative of children trying their best and having behaviours that are 
suitable for learning. These behaviours will be reinforced with some intrinsic rewards such as; 
pride and some extrinsic rewards such as teacher acknowledgment, certificates in celebration 
assembly and full access to the weekly class reward time.  
 
Amber behaviours are generally low-level behaviours that will distract the child and/or others in 
the class from being able to learn effectively. Children will be verbally told that they are on amber, 
their name will be moved on the scale and they will be supported in returning to green. These 
behaviours a likely to only require teacher intervention to ensure that the child understands the 
desired behaviour and how to show it. If a child reaches amber level, they will have the chance to 
change their behaviour. If they are able to change their behaviour during this time, the teacher 
will acknowledge this change with verbal or non-verbal prompts i.e. a thumbs up or saying “well 
done”.  Their name will also return to green. 
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Red behaviours are unacceptable and generally mean that the child has not been able to adjust 
their behaviour despite intervention from a teacher. As well as moving names, the child will be 
verbally told when they are on red and an appropriate sanction will be given.  
 
Teachers will keep note of children who have ‘red incidents’ and those who have had red incidents 
on 3 or more days in the school week will miss part of the weekly class reward. During this time, 
they will discuss what mistakes they have made that week and how they will try better the next 
week. They will practise a strategy with the adult that may support them in making better 
decisions the following week such as; breathing exercises or practising “stop, I don’t like it”.  
 
REWARDS 
 
Aims: 
To support the School Behaviour Policy and positively encourage children we build our approach 
on a system of ‘loud praise’ as we aim to “Catch children being ‘Good’”. Building and focussing on 
success will help to promote the behaviours and attitudes to learning that we value as a school 
community. To reward children, the following rewards system is in place for all staff (including 
peripatetic and lunch-time staff) to follow: 
 
Rewards can include the following: 

• Verbal Praise given to the child, parent/carer or another adult in the school. 

• Peer Praise, such as celebrating work, effort or progress in the classroom, together with 
peers. 

• Written praise such as a positive comment on work or a message home.  

• Visual Praise such as stickers, including special Headteacher/Senior Leader stickers placed 
on work or certificates. 

• Earning merits (such as marbles or behaviour points) leading to a 10-minute class reward 
time on a Friday afternoon.  

• To build on a culture of success, we praise and reward positive behaviour, effort, 
attainments and achievements in in the Weekly celebration assembly and share these on 
the newsletter. 

• Child’s new, positive behaviour, will be acknowledged in an appropriate and explicit way 
by the staff member.  

• The agreed system will be used by all members of the school community as a way of 
rewarding achievement, appropriate behaviour, endeavour, attitude and encouraging 
motivation.  

 
In addition, teachers may use any individual and/or Year group system which supports, rewards, 
motivates, encourages and reinforces positive behaviour, achievement and attainment with 
particular children. These systems will be discussed and agreed at Key Stage Meetings. 
 
 
SANCTIONS 
Whilst positive behaviour management strategies will be effective the majority of the time, we 
are aware that there will be times when boundaries will be challenged and unacceptable 
behaviours may be displayed. To respond to these, all staff have a duty to fairly apply the agreed 
de-escalation strategies and/or sanctions.  
 
Strategies to de-escalate behaviour incidents 
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The majority of incidents can be resolved effectively in class where strategies consistent with 
‘Loud Praise and Quiet Reprimand’ should be adopted. 
 

1. Ignoring low-level behaviour and focussing on those pupils displaying the desired 
behaviours/attitudes. 

2. Acknowledge the unwanted behaviour by explaining where on the scale the behaviour is 
and why the behaviour/attitude being displayed is unacceptable.  

3. Use the behaviour chart to support verbal and visual reminders of desired behaviours 
4. Staff are to give pupils a positive choice and a consequence. Based on a positive and 

negative option: e.g. “You can do x (complete your work now) or you can do y (continue 
as you are doing) and you will have to miss break time to complete the work).” 
(References to movement on the scale should also be included). 

5. Using humour with the child to reduce strong, negative emotions.  
6. Providing movement breaks. 
7. Distracting children from the difficult situation. 
8. If the behaviour continues, sanctions will need to be applied. 

 
 
School agreed sanctions include: 

• Verbal reprimand and pointers to encourage a change of behaviour. 

• Providing yellow, orange or red cards as a visual reminder of the child’s behaviour being 
in the unacceptable range and needing adjustments to be made. Discussions with the 
child, to establish what has gone wrong, its impact and agree steps to resolution. 

• Child to be moved to another area of the classroom. 

• Time out (eg supervised time outside of the classroom or away from the activity). 

• Withdrawal of privileges (such as break-time). Withdrawals from playtimes or activities 
require SLT permission.  

• Referral to Senior Leadership Team member or Headteacher. 

• Restorative discussions after removal from the classroom or communal area of the 
school. 

• Withdrawal from the weekly class reward time.  

• Record incident using a behaviour log, which will be shared with the parents and SLT. 
Where there is a concern parent/carers will be required to liaise with the class teacher. 

 
 
When a ‘red’ incident has occurred, children will be required to engage in a short, restorative 
discussion with a member of staff. In this discussion, the child will be expected to explain;  

a) What mistake has been made 
b) Why the mistake was made 
c) How they could have approached the situation differently  
d) What they need to do to rectify the situation  
e) What they will do in the future if a similar situation occurs. 

 
 
When investigating and reporting behaviour incidents, staff are required to use the ABCD 
approach: 

Antecedents – what happened before the behaviour? 
Behaviour – what is the actual behaviour? 
Consequences – what happens afterwards? 
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Drivers – Why does the child continue to display these behaviours? What are the motivators? 

This approach will allow staff members to recognise patterns in behaviour and create effective 
responses to support a child in being able to recognise and change unacceptable behaviours. It 
also allows members of staff to look at the incident or pattern of behaviour without being clouded 
by their emotional reactions to the challenging behaviour ensuring that all children are treated 
fairly and appropriately.  
 
Emotional wellbeing:  
 
We recognise that behaviours are linked to thoughts and emotions. Sometimes children are 
experiencing some emotions that are difficult for them to process and this leads to them finding 
it difficult to regulate their own behaviour. To ensure that children’s wellbeing remains a focus in 
all that we do, we will have 2 key points of registering emotional wellbeing a day; at morning and 
lunchtime registration.  
 
When children enter the classroom, they will be able to self-evaluate their emotional wellbeing 
and move their name or picture to the correct point in a 5-point scale. The scale will start at 1 
(feeling happy, positive and able to work) to 5 (feeling strong emotions that will make it difficult 
to work). Staff will work with children to evaluate themselves where necessary, recognise the 
impact emotions may have on a child and report any concerns about children’s emotional 
wellbeing to a member of senior staff.  
 
This emotional wellbeing check will also allow patterns between emotions and behaviour to be 
identified and used to support the ABCD approach.  
 
Responsibilities: 
All staff: 
The emphasis is on positive reinforcement, reward and counselling of children through any 
difficulties or problems, strategies for dealing with any future difficulties with a clear emphasis on 
what is and is not acceptable behaviour. 
Teachers: 
Individual teachers are largely responsible for the discipline of children in their class including any 
incident that may occur at lunchtime (senior staff are available for additional support). 
Parents: 
To support the sanctions process. 
Children:  
To try their best to demonstrate positive behaviours for learning.  
 
 
Reasonable Force: 
Should the steps that have been taken to de-escalate a situation fail and the child is at risk or in 
danger of harming others/self or property, or causing disorder; staff may use reasonable force. 
That is adopting physical restraint (holding a pupil back physically or to bring a pupil under 
control) or control (using ‘passive contact’ eg by blocking a pupil’s path or using ‘active physical 
contact’ eg by leading a pupil by the arm). Training should be supplied for those staff that may 
need to use any physical restraint, we currently adopt ‘Team Teach’ as the training method, in 
line with Local Authority guidance. 
 
All members of school staff have a legal power to use reasonable force. 
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Before using physical restraint, chances will be given for children to regulate their own 
behaviour and verbal warnings about impending physical restraint will be given.  
 
Should a child require physical restraint or an adult deems it likely that they will require physical 
restraint in the near future (due to a pattern of challenging behaviours increasing in 
significance), a positive behaviour plan (Appendix 3) will be created that highlights the known 
challenging behaviours and triggers as well as previous successful techniques of de-escalating 
the particular child’s behaviour. The positive behaviour plans will be created by the SENDCO in 
conjunction with the class teacher, senior leadership, parents and the child. The plans will be 
reviewed termly or as the need changes.  
 
Powers to confiscate inappropriate items: 
In accordance with guidance in Behaviour and Discipline in schools, staff have the power to 
confiscate, retain or dispose of a pupil’s property as a punishment, so long as it is reasonable to 
do so. In doing so, staff are also protected from liability for damage or loss. 
 
Power to search: 
Staff are permitted to search pupils for prohibited items, in the presence of a member of the 
SLT. 
 
Legalities: 
Under the Equality Act 2010, pupil’s SEND and religious requirements must be considered to 
ensure all sanctions are proportionate in relation to the incident and child’s individual needs, 
including the child’s age. 

• Staff must consider whether the behaviour under review gives cause to suspect that a 

child is suffering, or is likely to suffer, significant harm.  Where this may be the case, 

school staff should follow the schools’ safeguarding policy.  They should also consider 

whether continuing disruptive behaviour might be the result of unmet educational or 

other needs.  At this point, the school should consider whether a multi-agency review 

is necessary. 

• Any concerns must be addressed via the Headteacher, SENDCo or member of Senior 
Leadership Team. 

 
Staff must NOT: 

• label the child rather than the behaviour. 

• humiliate or intimidate the child. 

• use prejudice or stereotypes to decide upon the sanction. 

• use corporal punishment under ANY circumstance. 
 
Staff Development and Support: 

• Dedicated time will be set aside for staff development during the start of year INSET to 
understand triggers which lead to unacceptable behaviours, strategies staff should 
employ and to review this behaviour policy.  

• Behaviour training will form part of our termly INSET sessions.  

• INSET sessions will make reference to and ensure that teachers understand how to use 
the traffic light system and the ABCD approach.  

• Additional Behaviour management courses will be booked, if identified as necessary as 
part of a member of staff’s CPD.  
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• Support staff (including LSAs, mid-day supervisors) will receive additional training to 
ensure they have a thorough understanding of the policy, practices and a have a 
relevant repertoire of strategies.  

• Behaviour training will be an essential element of all new staff’s induction process. 

• Team Teach training will be provided to members of staff who are likely to have the 
need to use it.  

• Additional support will be sought from SEBDOS (Outreach Behaviour Service). 
 

Anti-Bullying Procedures (please refer to Anti-Bullying Policy) 
 
Statement: 
Any persistent abusive behaviour, by which a group or individual seek to exert power or influence 
over another or others in order to frighten, hurt, demean or exclude, would be classed as bullying. 
 
Bullying can be exhibited in various forms such as emotional, racist, homophobic, physical or 
mental abuse. 
 
Bullying, when proven, will carry sanctions. 
 
 
Aims: 
In order to eliminate the opportunities, when instances of bullying may occur, our aims are: - 
 

• to ensure an open, positive and caring ethos, in which ALL members of the school community, 
feel valued, respected and secure. 

• to monitor and address any incidents of bullying, promptly and sensitively. 

• to support behaviours likely to avoid bullying, through other school policies, Personal Social 
Health Education, Values Education and the whole school Curriculum. 

 
Objectives: 
 

• Praise and positively reinforce appropriate behaviour towards others, in accordance with the 
Behaviour Policy 

• Listen to and respond sensitively to all reported incidents of bullying, arrange opportunities 
for victim and bully to talk about the issues and try wherever possible to respect a child’s wish 
to confidentiality. 

• Keep a log of reported incidents, using a standard format.  It will be the responsibility of a 
named member of the Senior Management Team, to collate and monitor this information. 

• Involve parents/carers of pupils who persist in bullying behaviour 

• Make the unacceptable nature of bullying and the consequences of repetition clear to the 
bully and his/her parents/carers. 

• Make anti bullying an explicit theme through RE, P.S.H.E. and Values Education, Drama, other 
curriculum areas, Assemblies, Circle Time, Assembly Themes and Thought for the Day/Week 
as well as through everyday action. 

• Support the pupils’ own School Forum for discussion on bullying 

• Agree a range of sanctions ranging from loss of privileges to exclusion. 
 
To make anti bullying an explicit theme, all members of school community will provide a model 
of appropriate behaviour. 
 



The Langley Academy Primary Behaviour Policy  Page 11 of 15 

• Aspire to non-confrontational behaviour management procedures. 

• Aspire to praise and reinforce the positive. 

• Criticise the behaviour not the child. 

• Give time to listen and respond. 

• Involve parent/carers. 

• Support pupils. 
 
 
The designated senior member of staff responsible will: 

• implement and monitor the policy. 

• report annually to Governors, Trust, parents/carers and staff. 

• review/update the policy as appropriate. 

• identify the needs and organise in-service training. 
 

 
The Headteacher has the authority to exclude children from school for serious breaches of 
discipline. The Exclusions procedure will follow the guidelines of the DfE (and of the Local 
Authority) as prescribed at that time. 
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Appendix 1: 
 

Code of Conduct 
 
Statement: 
 
We are proud to be members of The Langley Academy Primary and always maintain high 
standards both inside and outside the school grounds. 
 
We expect, within an ethos of mutual respect, that all members of the school community will be 
treated with  
 

‘Care, Kindness, Consideration and Respect.’ 
 
To show this, we will: 

• be helpful, kind and polite to each other and to visitors to the school 

• be a good friend 

• be gentle 

• be honest 

• listen to others 

• work hard and ‘Be the Best You Can Be’ 

• stop when we see the ‘Stop’ sign  

• look after our school 

• look after other people’s property 

• walk quietly in a line around the school 

• walk sensibly up and down the stairs  

• follow all instructions 

• keep ourselves safe 
 

We know that there is an appropriate way to behave and that unkind behaviour, which upsets or 
injures someone (physically, verbally, racially or emotionally) is never acceptable. 
 
Unacceptable/Unkind behaviours: 

1. Fighting, kicking, hitting, pushing, pinching, scratching, biting, spitting and swearing are 
unacceptable behaviours. 

2. Bullying is unacceptable. 
[Bullying in this case is defined as the regular, deliberate and targeted physical, 
emotional, verbal, racial or sexual harassment/assault of one child or group of children 
on another child or group of children to cause deliberate emotional, physical, racial or 
sexual upset and distress.] 

 
Home /School Partnership Agreement: 
The home/school partnership agreements between school, parent, carer, child and teacher detail 
the responsibilities of respective partners in the management of behaviour.  
 
 
 
 
 
 



The Langley Academy Primary Behaviour Policy  Page 13 of 15 

Appendix 2: Traffic Light chart  
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Appendix 3: Positive Behaviour Plan  
 

The Langley Academy Primary 

Positive Behaviour Plan 

(Risk Assessment) 

 

Positive:  
 

Triggers: 
 

Modifications/strategies: 

  
Successful strategies:  

Signs to look for: 

  
 

Characteristics of incidents (Key behaviours, attitude etc.) 

Behaviour  What to try or say  

  

  

  

  

  

  

  

 

 

De-escalation strategies 

Calling SENCO or SLT to discuss challenging and desired behaviour 

Distraction- talking about something they like or being a helper 

Humour 

Movement breaks 

Nurturing approach 

Reminder of good things to come in the day 

Reminder of previous good choices 

Planned ignoring  

 

Preferred physical techniques (Combination of least intrusive and most effective) 

Technique  Preferred 

Cradle hug  

T Wrap  

Seated T Wrap on chairs  

Seated T Wrap on Floor  

Half Shield   

Single Elbow  

Two Person Single Elbow  

Single Elbow seated on the floor  

Double elbow  

Name:  Class:  

Diagnosis:  
 

Date of plan:  Date of plan review:  

Level of risk presented daily – (10 being the 
highest) 

Level of risk presented during restraint- (10 being 
the highest) 
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Two Person Double Elbow  

One Person Friendly Hold   

Two Person Friendly Hold  

Small person escort  

 

Follow Up (Where, when and how to debrief after an incident) 

Where to debrief- Child’s 
preferred place 

When to debrief How to debrief (During physical 
activity, when colouring, 1:1 
talking) 

   

 

Notification (Who will these strategies be shared with) 

Child Parents/carers Local 
Authority 

Social 
Worker 

Psychologist All Staff Therapist 
 

 
 

       

 

Names of staff involved in writing the PBP 

Name Role 

 SENDCo 

 HeadTeacher 

 Class teacher  
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